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Introduction

This statement is published in accordance with the Local Government Transparency  

Code 2015, which requires certain information to be made publicly available by local 

authorities. The purpose of this statement is to provide details of staffing, senior salaries, 

and transparency obligations applicable to Great Wyrley Parish Council.

Staffing Structure

As of the current reporting period, Great Wyrley Parish Council employs eight members of 

staff, working across Administration, the Community Centre, and Amenities.

Administration

Mrs S. McGlue – Clerk to the Council and Responsible Financial Officer (Part Time)

Miss D. May – Parish Administrator (Part Time)

Amenities

Mr T. Vaughan – Head Groundsman (Full Time)

Mr C. Worrall – Groundsman (Part Time)

Mr B. Johnson – Litter Picker (Part Time)

Cemetery Gate Keeper – (Part Time)

Community Centre

Mrs T. Rushton – Community Centre Booking Clerk (Part Time)

Mrs R. Johnson – Cleaner (Part Time)

Senior Salaries
No employee of Great Wyrley Parish Council receives a salary of £50,000 or more per annum.

Transparency Code Requirements

Under the Local Government Transparency Code, the publication of pay data depends on the 

size of the authority:

Parish councils with annual income or expenditure exceeding £200,000 are required to publish

details of Senior salaries (over £50,000), and
The pay multiple – the ratio between the highest paid taxable earnings 

and the median earnings of the whole workforce.

As Great Wyrley Parish Council does not employ anyone earning £50,000 or more,

no pay multiple is applicable or required to be published under the Transparency Code.
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